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Effective feedback answers three questions

Where am Igoiq}g? (the goals) Feed Up
How am I going* Feed Back
Where to next Feed Forward

v

Each feedback question works at four levels:

!

v v v

v

Task level Process level Self-regulation level
How well tasks are The main process needed Self-monitoring,
understood/performed to understand/perform directing, and
tasks regulating of actions

Self level

Personal evaluations and
affect (usually positive)
about the learner

Contenu d’une rétroaction : cognitif, methodologique, métacognitif et affectif
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